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It is with sadness that I write this message, given the recent loss 
of our dear friend and colleague Kath Parkinson. 
 
Kath was a dear friend 
and colleague, we shared 
treasured moments 
together whilst working 
as part of the Springhill 
family, the majority have 
been celebrations 
although there have 
been some challenges, as 
you would expect, along 
the way. 
 
Kath was always a 
pragmatic, professional and diligent person who liked to get the job done. 
Her strength, determination, tenacity, loyalty and commitment to 
Springhill and its vision, mission and values were indeed exemplary. 
 
I am really proud of our Springhill family and how you have all paid tribute 
to Kath during this sad time. There have also been a number of lovely ideas 
put forward from colleagues on how we may wish to honour Kath’s 
memory, we welcome more ideas and we will discuss and agree how we 
may do this over the coming weeks. 
 

Kath always loved a celebration, she was very proud of the 
care and service provided by her colleagues. Kath attended 
most of the care award events to support her colleagues, if 
she couldn’t be there in person, she would send a message 
to the finalists to wish them the best of luck and an 
enjoyable evening. 
 
Whilst we remember with fondness Kath our colleague 
and friend, let’s continue to celebrate Springhill and the 
fantastic work you all do, Kath would want that. 
  
 

Rest in peace Kath 

A message from Donna 
 

Donna Briggs 
Managing Director 

On the 7th February 2019, the regional 
Great British Care Award Regional 
winners will be attending their interview 
for the national finals in Birmingham, the 
best of luck to: 

*Victoria Fosuah - The Dementia Carer 
Award, *Shannon Sheppard - The Dignity 
in Care Award, *Donna Greenhalgh - The 
Dementia Carer Award, *Springhill Care 
Group - The Care Employer Award. 
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Springhill Care Group has been 
certified as a Disability 
Confident Employer following a 
successful assessment.  
 

The Disability Confident Scheme aims to help 
employers make the most of the opportunities 
provided by employing disabled people or those 
with health conditions. 

 

Virginia Perkins, Associate Director of People 
and Organisational Development said: 

 

The group has successfully built upon its 
relationships within the community and the 
company is now recognised as being at the 
forefront of care for its staff as well as its 
residents. 
 

Accrington’s Springhill Care Home regularly 
welcomes students from Broadfield School in 
Oswaldtwistle on work experience. The school 
specialises for those with generic learning 
difficulties.  Virginia added: 

Springhill Care Group gets Disability 
Confident Employer status 

 

 “Not only are we a Disability Confident 
Employer, but we welcome those from the 

wider community for example young 
people on work experience who wouldn’t 

necessarily be able to cope in other 
demanding situations. 

“Springhill is a great place to work and we 
are happy to attract people within our 

communities. 

“We are extremely proud to have 
achieved the next level on our journey. 

We aim on becoming a Disability 
Confident Leader in the future, which 

again reaffirms our commitment to 
achieving our vision of becoming an 

employer and service provider of choice.” 

“The scheme aims to assist our business to 
attract, employ and retain disabled people 

and those with health conditions. 

“We do this by identifying and addressing 
any barriers that may prevent or deter 

disabled people from applying for jobs, in 
addition to assisting those employees 

currently employed within the business by 
making reasonable adjustments as required.” 
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A huge congratulations to Arlene who has been 
given the first Caring Hero Award of 2019. 

She was nominated for her kind and caring attitude and 
was nominated by her colleague Beryl. 

Arlene who works at Springhill Care Home in Accrington as 
a Health Care Assistant, stood out to Beryl for her 
outstanding care, always going above and beyond for our 
residents. 

Beryl said:  

 

In January Tahirah became our latest Caring Hero. 

She was nominated by Tracey for her excellent attitude 
towards her work and the way that she engages with others. 

Tahirah, Health Care Assistant at Springhill Care Home, 
Accrington has only been at the company for a short while, 
but within that time she has shown that she is a dedicated 
member of our team and we can see that her values are 
already leaving a mark on others. 

Tracey said:  

 

Bernadette Bennett, Deputy Manager at the Accrington-based care home said: “It is a pleasure to work 
with Tahirah and we are extremely proud of the way she’s fitted in and the way she carries out her day 
today role, she truly does deserve the caring hero title.”  

Caring Heroes 
 

“Arlene is a joy to have around the home 
and is very supportive to residents, visitors 
and staff, it’s great to be able to nominate a 

colleague for this Caring Hero Award, and 
Arlene deserves the recognition.” 

“I have nominated Tahirah not just for being caring, but 
because she goes above and beyond in everything she does, and 

this has a great effect on residents, their relatives and staff. 

“Not only myself, but the Springhill Care Home team and family 
members also back this nomination.”  

www.springhillcare.com 
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Towards the end of last 
year Tony Hall of The 
Bristol Dementia Action 
Alliance (BDAA) invited 
Marilisa and I to the 
Bristol Memory Cafe 
Celebration to give a 
presentation about 
Riversway’s Forget Me 
Not Cafe along with 
seven other Memory 
Cafe coordinators in 
Bristol including; 

*Happy Days Memory Cafe 
run by Tony of the BDAA 
*Alive run by Isobel Jones 
*The Holy Trinity Cafe run by 
Liz Leaman 
*Bristol Royal Infirmary and 
Alzheimer’s Society’s memory 
cafes were also represented. 
 

 
It was interesting to hear the 
variety of approaches used in 
the different settings but what 
was really evident was the  
enthusiasm of all those 
involved and the passion for 
improving the lives of those 
with dementia and their 
carers. 

This presentation coincided 
with Laura, a Research and 
Evaluation Officer at Dementia 
UK, producing a poster about 
an Admiral Nurse and The 
Forget Me Not Cafe at 
Riversway. 
 

Marilisa and I started by 
introducing ourselves and 
Riversway Nursing Home; we 
explained that times had 
changed and that residents 
who had been with us for 10-
15 years had passed on. 
 

We recognised that we 
needed a new forum to get to 
know the new residents and 
their relatives as quickly as 
possible and decided to use 
the recognised form 'This is 
Me' as well as a memory cafe 
as a basis to develop our 
knowledge of the residents. 
 
 

The main aims of the Forget 
Me Not Cafe were to; 
 

*Help residents, relatives and 
staff to develop relationships 
and to get to know some of 
their life story in a relatively 
short period of time. The ‘This 
is Me’ maybe filled in with 
resident and relatives. 
 

*Facilitate access for residents 
and relatives to expert 
support from an Admiral 
Nurse. 
 

*Create an avenue for families 
to discuss shared 
challenges.  One relative 
commented that he had more 
support at the cafe in 5 
minutes than he had received 
in 3 months in a hospital.  
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*Facilitate an inclusive 
environment in the home 
between residents with 
cognitive impairment and 
those without.  A resident who 
had a stroke and very little 
cognitive impairment found 
that she felt much more useful 
when she was able to help 
residents who had more of a 
communication problem than 
she did.  
 
 

We spoke about the main rule 
which was that once a month 
the kitchen provides us with 
really scrumptious cakes! 
 

A choice from Victoria Sponge, 
Carrot, Coffee and Walnut, 
Lemon Drizzle, Blueberry, 
Chocolate, Red Velvet, Danish 
Pastries, fruit cakes and a 
variety of biscuits..... Catering 
for most diets; normal, gluten 
free, low sugar, vegan. 
 
 

We encourage all residents, 
relatives, friends, staff and 
relatives of people who have 
passed on, to attend. 

 
 

So why cake? 
*To promote an inclusive, 
happy and enjoyable 
atmosphere within the home. 
 

*To promote the importance 
of decision making amongst all 
residents - which cake? Most 
of our residents still retain the 
ability to choose which cake, 
even in advanced dementia. 
 

*To provide textures and 
flavours for sensory 
stimulation and 
reminiscence. It is a joy to see 
a resident who have been very 

ill and have a very complicated 
eating regime brightening with 
delight when they have cake 
and gingerbread men: ‘those 
gingerbread men brought back 
memories of my childhood’. 
 

*Promotes involvement of all 
different parts of the staff 
team and they are starting to 
own the process, meaning 
that they feel involved and 
thus involve residents and 
relatives, staff come to join in 
for a while and take cake back 
to residents in their rooms. 

What Happens?   
 

We can have visiting numbers 
from 15-32 (a squeeze!), 
Residents are the main 
attenders, the average 
number of relatives attending 
is about 7 but sometimes 
more. 
 

We often just chat but also 
run activities such as singing, 
poetry reading or choosing 
pictures for decorating the 
home. 
 

We might put all sorts of 
tactile items on the tables, we 
have a volunteer who 
brings Twiddle Muffs, Twiddle 
Aprons and crocheted 
mats from her craft group, 
they are always popular we 
put out other reminiscence 
stuff as well. 
 

Comments from the relatives 
about the cafe are generally 
positive. A relative in a Focus 
Group commented that ‘The 
families find confidence in the 
fact that the Admiral Nurse 
holds the cafes…so she is 
available to them and they 
have confidence in her and 
talk about the 
conditions.’ Another helper 
commented that he 
had ‘never seen so much cake 
be eaten by so many people in 
so little time and then for 
them to go on and eat their 
lunch too!’ 

 
Finally, it is great to see so 
many people getting so much 
out of the Forget Me Not Cafe 
but it is also safe to say that 
Marilisa and I enjoy it too.  

www.springhillcare.com 

This leads to reminiscence, 
activities, sensory 
stimulation; Life stories being 
shared and recorded; 
residents, families, friends 
and staff getting to know 
each other in a relaxed 
environment; relationships 
being built throughout the 
home, with residents, 
relatives and staff; improved 
wellbeing with residents and 
relatives feeling supported by 
staff who have a good level 
of experience. One resident 
really responded to me giving 
him cake, he started to 
realise that I did care for him 
and that things could 
improve in some ways; this 
was a time when everything 
in his life seemed dark. 
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Birch Green Care Home has been highly praised by an independent health watchdog for 
the level of its care, its people and its services. 

Birch Green was assessed by representatives from 
Healthwatch Lancashire to gather the views of residents, 
staff and relatives on standards of care and services. 

The health watchdog gave the home its highest possible 
overall assessment of Green in its ‘traffic light’ system - 

that it would recommend the home to a loved one. 

“The interior has recently been refurbished to create a ‘hotel comfort’ ambience. Residents were 
consulted on the décor for their home and were shown mood boards to help make decisions. 
Representatives observed a calm but energetic environment on their visit.” 

Other positive comments in the report included Birch Green “going the extra mile,” with “emphasis on 
health and wellbeing for staff,” and the “extensive information” available. It added that the home – part of 
the Springhill Care Group - seeks to invest in its staff and create community links. 

It follows a recent rating from the industry assessors the Care Quality Commission which awarded the 
home a ‘good’ rating, with inspectors making particular note of the commitment of staff. 

The report from Healthwatch added: “Representatives evidenced a variety of activities were taking place 
inside and outside the home with relatives having the opportunity to join in such as attending for the 
Sunday roast. 

In summary, the Healthwatch report concluded: “Representatives considered the environment of the home 
to be friendly, clean, light, spacious and homely with easy navigation points throughout the home. 

Watchdog praises Birch Green 
 

Birch Green 
Care Home 

www.birchgreencare.com 
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“Residents told us they enjoyed the activities on offer. Residents and relatives we spoke to considered 
Birch Green Care Home to be a good place to live with good caring staff, good food and good activities.” 

Vicky Sudworth, General Manager of Birch Green, said:  

 

Healthwatch Lancashire gathers the views of service users, especially those 
that are hard to reach and seldom heard, to give them the opportunity to 
express how they feel about a health service. 

 

Qualified nurses and a number of trainee assistant 
practitioners recently took part in a fully interactive 
venepuncture training session at Birch Green Care 
Home Skelmersdale. 

The procedure is most commonly used for the purpose of blood 
sampling and is widely performed by nursing and medical staff in 
a variety of areas such as clinical and diagnostic aid and in-
patient management. 

The training covered many different aspects including legal and 
professional considerations for venepuncture, the safe handling of sharps and safe systems of work 
incorporating infection control and looking at potential complications that could arise from venepuncture. 

Mike Lakins, Head of Learning and Development for Springhill Care Group said:  

 

“Our staff are committed to providing the very best levels of care 
and this kind of positive feedback is thanks to their hard work. 

We are only too pleased to welcome any independent 
assessment and to understand how we might improve even 

further.” 

“All course attendees had the opportunity to put their theoretical learning into simulated practice. 

“As with all clinical training a series of competencies are mandatory following the training day and 
only when all these are achieved and organisational guidelines and protocols are fully satisfied, will 

staff be deemed as fully competent. 

“It is a rigorous process but one that was enjoyed by the course participants.” 

Venepuncture training 
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Residents at Birch Green Care Home were recently joined by 
children from St James’ Primary School. 

 

On their visit, sixteen year one pupils from the 
home’s local school chatted away with 
residents, talking about lots of topics such as 
the weather as well as both generations sharing 
their life stories with each other. 
 

This was the first of many visits from the Key 
Stage One of St James’ school in Ashurst, as the 
schoolchildren will be attending these 
interactive sessions on a regular basis. 
 

There are many great benefits of youngsters 
visiting the elderly and research has proven that 
these visits enable great interaction and can 
decrease older people’s sense of loneliness, 
delay mental decline, lower blood pressure and 
even reduce the risk of disease. 
 

Gill Seddon, Activities Co-ordinator at Birch 
Green said:  

Local primary school pupils put smiles on faces of 
Birch Green residents  

 

“It’s a great to see the different 
generations interacting and getting 
along so well and the benefits have 
been medically proven to boost the 

wellbeing of those living in care 
homes. Everyone enjoyed themselves 

and we will look forward to 
welcoming them back soon.” “It is a 
rigorous process but one that was 

enjoyed by the course participants.” 

www.birchgreencare.com 

http://www.st-james-pri.lancs.sch.uk/
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Both the residents and the schoolchildren had a great time with a fun-filled 
day including lots of activities, from clay modelling and painting to drawing 
and board games. On their visit a cooked lunch was provided - chicken 
nuggets, chips and beans followed by ice cream and sprinkles that went 
down a real treat. 
 

They finished the afternoon with a good old sing song and a couple of solo 
performances. 
 

Mrs Blacoe, Headteacher at St. James' said:  

 

 

Shelley Lee, year one teacher at St James’ 
Catholic Primary School, said: 

 

"After watching the Channel 4 
programme Old People's Homes for Four 
Year Olds we were inspired to reach out 
to the local community and make links 

with the elderly residents at Birch Green. 

“The links we have made are having a 
huge impact on both the school and the 
residents in the care home. The children 
are eager to return, next month, to see 
their 'new friends'. We aim to make this 
a regular part of our school curriculum." 

“The children had a wonderful time. The 
staff were so welcoming and made the 

children feel at ease straight away. They 
were able to chat and sing with the 

residents within a short time of being 
there. 

“When returning back to school, a lot of 
the children told their parents how much 

they had enjoyed the day at the care 
home and wanted to visit at the 

weekend. The children are excited to 
return in February and to perform a little 

something for everyone.” 
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In Riversway, Natalia has been working closely 
with Jakki (Admiral Nurse) to facilitate dementia 
awareness (level 1) and person centred care 
training which has been rolled out across the 
home.  

 

The first of the oral hygiene awareness courses 
has been delivered by the University Hospital  

NHS Bristol and it was well received by staff.  
Such an important subject and something that 
can often be overlooked, staff were given the 
opportunity of putting into practice the 
techniques discussed at the session. 

Distance learning continues to be successful and 
there are a number of staff signed up from 
different departments to embark upon the 

It’s been busy across all three homes this 
last month and training opportunities for 
all staff have been abundant. 

www.springhillcare.com 
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courses of their choice. It is essential to take 
advantage of these opportunities because 
funding can be stopped at any time. 
 

Staff continue to make good progress with their 
level 2 and level 3 qualifications in health and 
social care, our training provider Lowry Training is 
pleased with the progress. 
 

The Buddy system paperwork is now complete 
and this is ready to be taken to our homes in the 
north – it is a robust programme that will 
ultimately be rolled out across all sites. 
 

The recruitment process also continues at 
Riversway and Natalia has been busy running 
Inductions and training staff. 

 

At Birch Green, Sian has been busy scheduling a 
plethora of clinical training including syringe 
driver, venepuncture and catheterisation for our 
nurses and trainee assistant practitioners; in 
addition places on wound management, tissue 
viability and continence courses were also 
secured and well attended. 
 

After the success of the bereavement course 
facilitated by Lianna Champ from Champ Funeral 
Homes, Accrington at Springhill Care Home, Sian 
has been successful in securing the same course 
at Birch Green. The staff at Springhill found 
Lianna Champ to be a truly inspirational speaker. 

Sian has accessed further places on level two 
distance learning courses and has signed up her 
fourth cohort of staff – she has also been busy 
with inductions. Sian advises me that three 
members of staff have completed their 
qualifications with Lowry Training, one level three 
in health and social care and two level two’s - a 
great achievement – well done. 
 

Sophie has been busy organising and planning 
distance learning training for staff at level two, at 
Springhill Care Home. As with all sites throughout 
the Group, the enthusiasm for these courses has 
been immense and whilst the funding is available 
it’s important to take full advantage. 
 

A whole raft of clinical training has been 
organised for nurses and assistant practitioners at 
Springhill including catheterisation and 
percutaneous endoscopic gastrostomy training. 
At the end of January, Samantha Hedley Barrett is 
returning to Springhill to deliver and facilitate oral 
hygiene training, this worked well the first time 
she delivered this and we are hoping that more 
staff can benefit from her expertise as an oral 
hygienist. Staff have also attended Sepsis 
awareness training at Lancashire County Council 
and MST (Malnutrition Universal Screening Tool) 
and food first. 

 

Mike Lakins 
Head of Learning and Development 

As always there is an abundance of training 
opportunities at the Springhill Care Group; 
training is key to ensure that our workforce 
can deliver a high standard of care and 
support to all our residents. It is essential that 
our employees attend training to firstly 
comply with the law but secondly to build 
upon our expertise in the health and social 
care sector and maintain our position as a 
market leader. 

There have been a number of appointments 
including three team leaders – well done. 
There has also been a temporary appointment 
made to cover maternity leave in the Learning 
and Development function – Lisa Scadding has 
been successful; it’s a tremendous opportunity 
for Lisa to achieve her career aspirations and 
we welcome her to the team. 
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Riversway  
Nursing Home 

Last week residents at Riversway Nursing Home 
spent some quality cuddling time with bunnies 
Pingo and Biscuit and a bigger lop-eared rabbit 
called Duffin. 
 

The therapeutic sessions which aim to help enhance 
communication are really enjoyable to our ladies and 
gentlemen, and it was a pleasure to see the bunnies bring so 
many smiles to many faces. 
 

Everyone loved them and we all got a little bit emotional 
when they had to leave as we wanted to keep them here at 
the home.  
 

A huge thank you to Sarah and Ashleigh for enabling all of 
our residents to have lots and lots of cuddles during 
these PAT (pet assisted therapy) therapy sessions, we 
cannot wait until next time you visit! 

You can look at lots of more photos on our Facebook 
page 

Bunny cuddles bring smiles to faces 
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A Riversway resident 
received a special 
birthday surprise 
recently as part of the 
wonderful Bake a Smile 
project. 
 

This project matches 
volunteer bakers to people 
on their birthday and they 
bake a personalised cake as 
wonderful gift. 

Last week was Matthew’s 60th birthday and Sharon, owner of local cake 
business Madeira Magic, baked him a beautiful cake and presented it to him 
with a smile – we could all see how professional it looked and we couldn’t 
wait to have a slice. 

Matthew loved the cake, and birthday gifts including flowers, balloons and 
cards, along with a special rosary coming all the way from the Vatican in 
Rome.  
 
 
 
 
 

Last week our residents at 
Riversway Nursing Home took 
some ‘sweet’ inspiration from 
talented artist Becky, who brought 
in some fantastic photos to share 
with us of cakes and sweets that 
she had seen whilst visiting Italy. 

Becky went to Naples for a winter break 
and in our latest art class we were well 
and truly inspired by the photographs. 

Our ladies and gentlemen began to talk about how wonderful and colourful 
the sweet treats were whilst looking through the photographs, they were 
then very keen to paint some of their own cakes and sweets in bright and 
colourful designs.  Keep a look out everyone, we are looking forward to 
hanging the finished paintings on our walls! 

Baking up smiles for Matthew 

Art sweet art 

www.riverswaycare.com 

https://www.facebook.com/thebakeasmileproject/
https://www.facebook.com/thebakeasmileproject/
https://www.facebook.com/Madeira-Magic-celebration-cakes-248803342358097/
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Springhill Care Group has 
been certified as 
a Disability Confident 
Employer following a 
successful assessment. 

 

 

 

We have achieved the next 
level on our journey to 
becoming a Disability 
Confident Leader in the 
future, which again reaffirms 
our commitment to achieving 
our vision of becoming an 
employer of choice. 

 

Further news concerning the 
impending Investors in People 
assessment is now available. 
Our full assessment with 
Roger Bradshaw will take 
place during the week 18 - 22 
March 2019. 

 

During this week the assessor 
will travel across all three sites 
to interview a selection of 
staff that are on duty that day 

about their employment 
journey. As part of the 
assessment, an online 
questionnaire will also be 
required to be completed by 
our employees which will be 
conducted during the month 
of February 2019. 

 

Further details will be 
available when we have 
secured the specific date for 
the online assessment and we 
are hoping to share this with 
you when the date becomes 
available. 

 

As you are aware, we 
currently hold the status of 
Gold employer, but as a 
company that strives to 
achieve our vision, and with a 
passion for continuous 
development, we are now 
firmly working towards a 
Platinum accreditation. 

 

 

Virginia Perkins 

Associate Director of People 
and Organisational 
Development 

  

The scheme aims to assist 
our business to attract, 
employ and retain disabled 
people and those with 
health conditions. We do 
this by identifying and 
addressing any barriers that 
may prevent or deter 
disabled people from 
applying for jobs, in 
addition to assisting those 
employees currently 
employed within the 
business by making 
reasonable adjustments as 
required. 

I would like to thank 
you in advance for 

your full cooperation 
in this important 

assessment. 

https://www.springhillcare.com/media-centre/news/1016-springhill-care-group-gets-disability-confident-employer-status.html
https://www.springhillcare.com/media-centre/news/1016-springhill-care-group-gets-disability-confident-employer-status.html
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Springhill Care Home residents recently enjoyed the Royal 
Society for the Protection of Birds (RSPB) Garden Birdwatch 
challenge. 

Four woodpigeons, four magpies, 
two blue tits and a sparrow were 
spotted over the weekend in the 
gardens of our Accrington care 
home. 
 

We managed to keep warm and 
watched the birds from inside, 
ticking them off our list to send to 
the RSPB for their data monitoring. 

 

The birdwatch event takes place every year at the end of January to enable the RSPB top monitor trends 
and to see how the birds are doing. 

 

 

 
 

 

 

 

Springhill Care 
Home 

RSPB Big Garden Bird Watch 
 

But so far, the most colourful bird that we have seen is Bill’s pet budgie, and we 
managed to get a couple of photos of them together, but unfortunately pet birds don't 

count towards the RSPB data! 

www.springhillcarehome.com 
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On Monday 21st January a few of our residents and lifestyle team at 
Springhill Care Home had an enjoyable afternoon at a new local dementia 
café in Accrington. 

They joined in the therapeutic colouring activity and chatted about various 
hobbies whilst enjoying a nice pot of tea and cake.  They ended up having a 
right good old sing song which everyone agreed was so much fun. 

Victoria Huntriss, Wellbeing Lead at Springhill Care Home said  

 
 
Our General 
Manager Curtis 
enjoyed getting 
involved with 
‘the lads’ at the 
Springhill Care Home Gentleman’s club. 
 

The gents played dominoes, cards and others enjoyed watching Match 
of the Day whilst drinking a few John Smith’s or a Guinness or two. 
 

It was a great afternoon and they all thoroughly enjoyed it. 
 

These sessions aim to promote independence and social interaction by 
encouraging everyone to bond in an environment where most of them 
feel comfortable. 
 

 

A lovely winter wishes display was made especially for our residents with 
white twigs and twinkle lights. 

The tree is to encourage our ladies and gentlemen to write a wish and place it on the 
tree and our Wellbeing Lead & Lifestyle team will try to ensure that their wish comes 
true. 

Our lifestyle team have been chatting individually with residents to ask them what 
they wish for in 2019.  So far residents have wished to make a bird box, to get outside more as well as 
health and happiness, learning to play the piano and wishes for peace in the word. 

We aim to make as many of them as possible come true over the coming year.

A ‘good day’ to visit local dementia cafe 

“It was lovely for our ladies and gentlemen to meet new friends whilst sharing similar 
experiences, we are already looking forward to the next dementia café”. 

*The ‘A Good Day Dementia Café’ meet on the third Monday of every month at the 
Space2Make creative cafe in Accrington and is hosted by A Good Day 

Winter Wishes 

Gentleman’s club 
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Photos from around the group 
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Photos from around the group 
 


